Neighborhood characteristics are associated with selfreported sedentary behavior (SB) in older adults. However, self-report measures are not able to accurately assess total sitting time nor detailed patterns of SB. This analysis explores the relationship between device-based SB variables from activPAL and neighborhood characteristics (demographics) in the ACT cohort. Neighborhood characteristics were assessed with the modified Physical Activity Neighborhood Environment Scale (PANES; scored 1.0-4.0, higher score, higher walkability). Data were analyzed using linear regression models adjusted for demographic factors. Higher PANES score was associated with higher daily steps (+1180 daily steps/point on PANES, p<0.001) and sit-to-stand transitions (+2.7 daily transitions/point on PANES, p=0.004). Confirming other studies, neighborhood walkability promotes physical activity. A novel finding was that sitting interruptions, which can only be assessed with devices, were also associated with higher neighborhood walkability, while total sitting time was not.
SESSION 575 (SYMPOSIUM)

STUDIES ON ADJUSTMENT TO RETIREMENT: HOW OLDER EUROPEANS NAVIGATE THE RETIREMENT TRANSITION
Chair: van Solinge, Netherlands Interdisciplinary Demographic Institute, The Hague, Netherlands Discussant: Olga Grunwald, NIDI, Den Haag, South Holland, Netherlands Retirement is a significant life transition in late adult life that often brings about great changes in individuals' patterns of everyday activity, social networks as well as one's economic resources, requiring adjustment for both the retiree and other members of the household. Retirement is a process that starts with a preparatory stage, followed by the actual act of retirement and a post-retirement stage where retirees have to get used to the changing aspects of life that result from the work-retirement transition, and seek to achieve psychological comfort with their retirement life. This symposium brings together empirical research on the various stages of the retirement process, from different national backgrounds. The guiding question is how work and the loss of work affect well-being. Hence, the symposium will give insights into the circumstances under which retirement risks well-being and psychological comfort of older adults. Anna Wanka discusses under which conditions retirement feels right for German retirees, and how this feeling shifts and changes throughout the retirement process. Sarah Dury follows with the post-retirement stage by demonstrating a qualitative perspective of recently retired Belgians about their adjustment, role and activities they exert during post-retirement. Isabelle Hansson examines the role of personality for retirement adjustment in a Swedish sample of older adults. Hanna van Solinge explores the impact of agency in the work-retirement transition on adjustment to a longer working life /retirement and life satisfaction in a Dutch panel study.
AGENCY IN LATE-CAREER TRANSITIONS: THE IMPACT ON ADJUSTMENT AND SATISFACTION van Solinge 1 , 1. Netherlands Interdisciplinary Demographic Institute, The Hague, Netherlands
In research on late career transitions agency is implicitly assumed. The extent to which older adults are able to shape their late career in the face of external constraints, such as a rising state pension age, may however be limited. Constraint agency may have impact on well-being. Using data from a panel study among 5,300 older workers in the Netherlands, we examined the impact of agency in the work-retirement transition on adjustment and life satisfaction. Results show that adjustment to a the higher retirement age is more challenging than adjustment to retirement. Life satisfaction increased among those who retired, but not among those who remained working. One third experienced constrained agency (involuntary retirement or non-retirement). The negative association between constrained agency and life satisfaction was stronger for participants still in the labor force than for retirees. Our findings demonstrate that involuntary non-retirement has stronger implications for well-being than involuntary retirement.
IS THERE A RIGHT TIME TO RETIRE? AFFECTIVE DIS/ ENGAGEMENT FROM WORK IN A LONGITUDINAL QUALITATIVE STUDY FROM GERMANY Anna Wanka 1 , 1. Goethe University Frankfurt am Main, Frankfurt am Main, Germany
Recent retirement research has argued that the once predictable pattern associated with retiring is becoming increasingly differentiated by the age at which it occurs, if it is gradual of abrupt, voluntary or involuntary, etc. (Moffatt & Heaven 2017). Even though research suggests that retirement legislation and statutory retirement ages influence the subjective perception of a 'right time to retire' (cf. Jansen, 2018), many people don't feel ready to retire when they should and hence retire involuntarily (Steiber & Kohli, 2017) . This paper focuses on the dis/engagement processes that lead to feeling 'ready' to retire at a certain time, or not. Drawing on data from a qualitative longitudinal study in Germany, results suggest (1) that readiness to retire is a continuum, rather than a binary, which is influenced by a variety of actors, and (2) that it is and a process that changes multiple times in the retirement transition.
A BELGIAN VIEW ON BEING RETIRED BUT NOT OUT OF WORK Sarah Dury 1 , 1. Vrije Universiteit Brussel, Brussels, Belgium
Retirement is no longer merely the end of a productive life. This changing nature of retirement challenges the common definitions of retirement -that define retirement primarily by what it is not (i.e. no longer working). The aim of this paper is to gain insight into the activity patterns of individuals who recently retired from a full-time job in relation with their Innovation in Aging, 2019, Vol. 3, No. S1 
